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Abstract: Administrators must be transferred to ensure quality learning. That is, that the 
success of the implementation of supervision is measured by increasing student learning 
achievement. Tenriningsih (2009) believes that there is a positive and significant direct 
relationship between master's performance and positive and significant achievement between 
student achievements through teaching administrators". This means that the higher the 
master's performance. The higher the student's learning achievement is then to produce the 
necessary teacher supervision effective for teaching. Supervision of education develops along 
with the development of management science. At the beginning of its development, supervision 
was carried out using an inspection approach. Supervisor comes to school and observes the 
teaching of the teacher. The focus of the supervisor's attention is to find teachers' mistakes 
based on work standards formulated in such a way by the education authority. The teacher 
carries out the task in accordance with standard operational procedures. Supervisors with 
teachers are two parties as subordinate superiors. Supervisors have a higher level of truth. The 
research method by the author uses the systematic method Literature Review (SLR), by 
gathering several sources of information from journals, books and other articles. To improve the 
source of reading that will be produced by the reader later. Then after the sources are collected, 
the new author can conclude what results have been obtained from this reading source. 
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I. Introduction 
 

The development of science, technology, and the socio-economic community can 
further increase variations in capacity development. In general it is known, supervision is 
carried out by administrators by conducting class visits. The administrator prepares teaching 
preparation and comments on the teaching preparation made by the master. Next, make a 
teaching and note everything about the implementation of learning conducted by the master. 
Observations are discussed with the master; The administrator gives comments to the master 
about things that need to be fixed. Related to supervision that is not always done in full. 
Supervision is often done only when completing a learning plan or approval of the 
implementation of learning in class. 

 
Administrators must be transferred to ensure quality learning. That is, that the success 

of the implementation of supervision is measured by increasing student learning achievement. 
Tenriningsih (2009) believes that there is a positive and significant direct relationship between 
master's performance and positive and significant achievement between student achievements 
through teaching administrators". This means that the higher the master's performance. The 
higher the student's learning achievement is then to produce the necessary teacher supervision 
effective for teaching. 
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 Supervision of education develops along with the development of management 
science. At the beginning of its development, supervision was carried out using an inspection 
approach. Supervaisor comes to school and observes the teaching of the teacher. The focus of 
the supervisor's attention is to find teachers' mistakes based on work standards formulated in 
such a way by the education authority. The teacher carries out the task in accordance with 
standard operational procedures. Supervisors with teachers are two parties as subordinate 
superiors. Supervisors have a higher level of truth. 
 
 Teacher's  expertise  in  carrying  out  educational  tasks  is  obtained  after  taking  
certain teacher education that is not possessed by other professions. There are several roles 
teachers can play as educators, including: (a) As a professional worker with the function of 
teaching, guiding and training. (b) Humanitarian workers with the function can realize all their 
human capabilities. (c) As a benefit officer with the function of teaching and educating the 
public to be good citizens (Saragih and Mardianto, 2019). 
 
 Education is part of the intellectual life of the nation as mandated in the 1945 
Constitution, likewise in the Law of the Republic of Indonesia No. 20 of 2003 concerning the 
National Education System which states that the goal of national education is to educate the 
life of the nation, to develop the potential of students so that they can become people who 
have faith and are devoted to God Almighty, noble, capable, creative, independent and 
become citizens of a democratic and responsible country. To that end, the government has 
sought to develop the education sector in a planned, directed, and gradual manner and 
integrated with the overall development of the nation's life, both economic, social, cultural, 
scientific and technological. (Rasien, 2020) 
 
 The education unit level is a curriculum that has been implemented in Indonesia since 
2006, this curriculum is an improvement from the previous curriculum of the Ministry of 
Education and Culture (2012: 2) which is considered to have problems in its implementation 
and is not responsive to social changes that occur at the local, national, global. The SBC 
evaluation standard does not affect competency-based assessment. This is contrary to the 
explanation of Law No. 20 of 2003 that graduate competencies are the qualifications of 
graduates' abilities including attitudes, knowledge, and skills in accordance with agreed 
national standards. 
 
 Turned into the 2013 curriculum also carried out on reducing subjects at the 
elementary level, junior high school, as well as adding class hours in the 2013 curriculum, 
therefore supervision needs to be increased for teachers in implementing the 2013 curriculum 
and supervision by supervisors. So that gradual change can be obtained by teachers, the more 
often the supervision the better the condition of education in Indonesia. Especially teachers in 
regions that have a minimum level of facilities in conducting learning activities. 

 
II. Research Methods 

 
 The research method by the author uses the systematic method Literature Review 
(SLR), by gathering several sources of information from journals, books and other articles. To 
improve the source of reading that will be produced by the reader later. Then after the sources 
are collected, the new author can conclude what results have been obtained from this reading 
source. 
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III. Discussion 
 

3.1 Educational Supervision 
 Supervision of education develops as management science develops. At the beginning 
of its development, supervision was carried out using an inspection approach. The supervisor 
comes to the school and says that the teacher teaches the supervisor to search based on work 
standards. The focus of attention on teacher errors is formulated in such a way by the 
education authority. The teacher carries out the task in accordance with standard operational 
procedures. Supervisors with teachers are the two parties as superiors and subordinates. 
Supervisors have a higher level of truth than teachers. There are several more popular 
surveillance approaches known as clinical, developmental, and differential supervision. Each 
of these approaches has strengths and weaknesses. Such as (a) clinical supervision was first 
developed based on the idea of diagnosis and treatment in the medical field by Morris Cogan 
and colleagues in 1950 in a laboratory school at Harvard University. This approach is 
influenced by behaviorist theory. Likewise, Acheson and Gell (2003: 4) argue that the 
characteristics and distinctive styles of teachers are closely related. 
 
 The word "clinical" refers to the face-to-face interaction between the teacher and the 
supervisor which emphasizes solving reflective problems, directly targeting each class, and 
focusing on the teacher as an agent of change. Clinical capacity develops the ability of teachers 
to analyze responsible performance so that they can help others open and direct themselves. 
Clinical supervision is carried out in a process that allows supervisors to interact and meet face 
to face. Sergiovanni and Starratt (2002: 22) state clinical supervision as face-to-face contact 
with learning tools to reap professional improvement. A key element of the clinical 
supervision process is collecting data on the actual class. Goldhammer (1980: 19) holding 
clinical supervision is a learning phase that gets actual teaching event data from direct 
observation. (B) Development Supervision. The development of supervision was pioneered by 
Carl D Glickman who had effectiveness in carrying out the development process in a 
sustainable manner and had development theories such as Erickson and Piaget. Who often 
use models and often treat differently at various stages of development and growth. This 
assumption is based on a model that teachers' experiences vary greatly in their careers and 
abilities. There for the supervisor determines the teacher's need for individual commitment 
and expertise. 
 
3.2 Educational Supervision Objectives 
 The purpose of supervision is to know the situation and see the level of development 
of school activities in an effort to achieve goals or in other words the purpose of supervision 
is to develop better learning and teaching situations, so that supervision aims to conduct 
evaluations to measure school progress. The purpose of educational supervision in the 
Education Administration book written by Daryanto (172: 2011) to achieve the goal of 
education supervision is to follow up supervision, it is necessary to provide guidance or advice 
from supervisors to teachers and employees and school officials to improve the quality of 
results in the learning process and try removes obstacles that have been evaluated previously. 
So that the main purpose of education supervision is to find out the situation and condition of 
the learning process at school so mistakes can be detected so that improvements can be made 
through the evaluation process and direction by supervisors to teachers and school staff, so it 
turns out to be wasted in a better teaching and learning process and quality. Fine again. 
 
 Unlike the era before independence, supervision only aims to find faults and give gifts 
or punishment to public schools that are examined and seen without providing counseling or 
input as well as suggestions to correct mistakes and improve the quality of education. This is 
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different from the post-independence era where supervision was conducted to build and 
improve the quality of schools so that they could be better. This is clearly stated in the 
Education and Teaching Law No. 12 of 1954 Chapter XVI which reads: "Supervision of 
education and teaching means giving leadership to teachers to achieve perfection in their 
work." 
 
 Therefore, a teacher must always be able to keep abreast of the times and information 
so that we will not lose and lose money in science, especially science, so that development, 
improvement for improvement will continue to be improved to achieve better quality. That is 
why this development, improvement and improvement is contained in the sense of 
supervision. Society will advance if education is advanced, basic education if the teacher is 
advanced and progressive, there are those who move it, there are those who lead it to improve 
and develop their profession. Guidance like this from supervision. 
 
 Based on the things described above, supervision means supervision carried out by 
people who are experts or professionals in their fields so that they can provide improvements 
and enhancements and guidance so that learning can be done well and of high quality. So in 
the opinion of some of the experts above regarding supervision it can be concluded that 
supervi is everything that is done together that requires planning and supervision of the steps 
that must be taken and used for the growth and improvement and effectiveness of teaching 
and learning conditions for both students and teachers. school teachers. Sambel (Mobley: 
2005) suggests that supervisors need to develop effective supervision that is characterized by 
delegation, balance, communication, and technical skills development related to the 
supervisor's role as a quality guarantor, namely the role of research, evaluation, improvement, 
and development. 
 
3.3 Teacher Competency 
 The teacher is one of the main factors for the creation of a nation's future generation 
for the creation of a quality nation's future generation, not only in terms of intelligence but 
also in terms of behaving in society. The teacher has a very important role in determining the 
quantity and quality of teaching done in class. Teachers according to Law No. 14 of 2005 
concerning Teachers and Lecturers is "professional educators with the main task of educating, 
teaching, guiding, directing, training, evaluating, and evaluating students in early childhood 
education, formal education pathways, basic education and medium education". Teachers are 
professionals who have functions, roles and positions that are very important in achieving the 
vision of education in 2025, namely creating smart and competitive Indonesians. The role of a 
teacher is not as teaching but as a facilitator, motivator and evaluator, both in terms of 
students' knowledge and attitudes. So the duties and responsibilities of the teacher are not 
only transferring knowledge to students but are also required to form students who are 
marked by students who have faith, have good morals, are able to be independent, beneficial 
to religion and nation. 
 
 Competence comes from English, namely competence which means skills and 
abilities. Competence according to Law No. 13 of 2003 concerning Manpower "is the ability 
of each individual to work which includes aspects of knowledge, skills and work attitudes in 
accordance with specified standards". According to Santosa's Big Indonesian Dictionary 
(2015: 405) the idea "competence is the power to determine or decide something". In teaching 
systems, competencies are used to describe professional abilities, namely the ability to 
demonstrate knowledge and conceptualization at a higher level. This competency can be 
obtained through education, training and other experience in accordance with the level of 
competence. Sudjana (2004: 17) states that "Teacher competence is a basic ability that must be 
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possessed by teachers". According to Sudrajat (2007: 11) "Teacher competence is a 
description of what a teacher must be able to do in carrying out his work, both in the form of 
activities in behavior and expected results". Based on the description above, it can be 
concluded that teacher competence is the ability in the form of knowledge, skills and attitudes 
that are lived and mastered by the teacher in carrying out their professional duties. Competent 
teachers are teachers who carry out the functions and objectives of the school and have the 
competencies needed by teachers to be able to carry out their duties as best they can. In other 
words, competent teachers are professional teachers. Teacher competition as a useful tool to 
provide the best service so that students feel satisfied in the learning process. Teacher 
competencies are divided into four types, namely many different classifications between 
experts but have the same core. 
 
 Pedagogical competence is the ability to manage student learning which includes 
student understanding, designing and implementing learning, evaluating learning outcomes 
and developing students to actualize their various potentials. Santoso (2013: 90) argues that 
"pedagogical competence is the ability to manage students which includes the scope of:(1) 
Ability to understand student characteristics; (2) Ability to do learning; (3) Ability to evaluate 
learning outcomes; and (4) the ability to develop students' potential ". 
 
 Personality competence is the ability of teachers who have a steady, stable, mature, 
wise and authoritative personality, become an example for students and have good morals. 
The scope of personality competencies includes: (1) The ability to display a stable, stable, 
mature, wise and wise and authoritative personality; (2) The ability to present oneself as a 
person who has a noble character and can be used as an example for students; and (3) The 
ability to evaluate one's own performance and develop yourself in a sustainable manner. " 
 
 Professional competence is the ability to master broad and deep learning material. The 
scope of professional competence is: (1) The ability to master the material, structure, concepts 
and scientific thought patterns that support subjects; (2) The ability to develop learning 
material that is taught creatively; (3) The ability to develop professionalism on an ongoing 
basis by taking reflective action; and (4) The ability to use information and communication 
technology to develop themselves ". Based on the description above, it can be concluded that 
professional competence is the ability of teachers to plan and implement the learning process. 
The teacher has the task to direct student learning activities to achieve learning goals. Teachers 
must always updating, and mastering the subject matter presented.Preparation about the 
material sought by finding information through various sources such as reading the latest 
books, accessing from the internet, always keeping abreast of the latest developments and 
progress on the material presented. 
 
3.4 Curriculum 2013 
 The development of the 2006 curriculum into the 2013 curriculum is expected to 
change the mindset of teachers, especially related to assessment standards. Sutrisno (2005: 
147) says that "there are three interrelated factors in education, namely goals, learning process, 
and evaluation". The objectives will be a reference for the learning and evaluation process. 
The learning process determines whether educational goals are achieved or not. Only with the 
correct evaluation of educational goals can the results be found, so they are very useful as 
feedback for educational programs. 
 
 Evaluation as part of the education process must be comprehensive, taking into 
account aspects of learning. In the sense that the assessment conducted so far is still focused 
on knowledge. A gradual evaluation of the learning outcomes is needed, which is based on 
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aspects of knowledge, attitudes, and skills. Therefore, the orientation of education is changed 
in the 2013 curriculum which refers to three aspects. In the 2013 curriculum, the evaluation 
used was known as authentic assessment. For this reason, a study is needed to determine 
whether the authentic assessment process affects students' motivation and learning outcomes. 
 
 The 2013 curriculum was developed by continuing to develop a curriculum that was 
pioneered in 2004 to include integrated attitude, knowledge and skills competencies. Elements 
of changes in the 2013 curriculum include changes in graduate competency standards (SKL), 
process standards, content standards, and assessment standards. SKL is divided into areas of 
attitude, skills and knowledge. Permendikbud (2013) explains the procedure for preparing the 
2013 KD curriculum by evaluating KD SK KTSP then maintaining the old KD SK in 
accordance with the new SKL and revising the old KD SK adjusted to the new SKL, and 
preparing a new KD SK. Subject guide is a complete profile of subjects that contains 
background, characteristics of subjects, core competencies and basic competencies of subjects, 
learning designs, learning models, assessments, media and learning resources, and the teacher's 
role as a school culture developer guides the subjects for each subjects are developed by the 
government and / or regional government in accordance with their authority. Subjects 
guidelines are used by educators to: fully understand subjects in accordance with the 
characteristics of the 2013 Curriculum; and references in the preparation and implementation 
of learning implementation plans. 
 
 The 2013 curriculum orientation is an improvement and balance between attitude 
competencies, skills and knowledge. This is in line with Law No. 20 of 2003 which explains 
that graduate competencies are the qualifications of graduates' abilities that include attitudes, 
skills and knowledge in accordance with national standards. For this reason, in its 
development in the 2013/2014 school year, the 2013 curriculum was implemented, where 
there were changes, including in the replacement of assessment standards, namely by using 
authentic assessments. 
 
 Authentic assessment focuses on three aspects of assessment, namely affective, 
cognitive, and psychomotor. Authentic assessment tries to combine teacher teaching activities, 
student learning, motivation, and student involvement and student skills. This activity can be 
assessed directly and continuously. This means that the assessment is not based on ranking 
because in this assessment see the input of students with different abilities that are different 
from each other. Authentic assessment can be done by the teacher himself, the teacher in the 
team or the teacher working with students. Assessments are carried out to monitor the 
process, learning ability, and continuous improvement of student learning outcomes. 
 
 It is hoped that there will be a change in the role of students in accordance with the 
2013 curriculum. The role of students in learning develops into active participants, making 
decisions about what and how they learn, building new knowledge and skills based on 
knowledge and skills mastered, understanding expectations and encouraged to use steps self-
assessment steps, monitor independent learning to develop learning strategies, collaborate 
with other students and do authentic learning. 
 
 The role of the teacher according to the 2013 curriculum is to conduct active student-
centered learning. Things that can be done include recognizing and accommodating different 
learning modalities, listening and respecting student characteristics, encouraging and 
facilitating students in making decisions, overcoming problems by asking open questions to 
help students reach conclusions or problem solving. If all components work well, it will affect 
student outcomes and motivation. Harris (2013) emphasizes that "students' position as a 
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center of learning makes learning experiences, interests, and learning styles the focus of 
building an active and student-centered learning environment". Student-centered learning will 
make students more motivated in learning 

 
IV. Conclusion 

 
  Supervision is one of the best ways to measure the abilities / competencies of 
educators, both teaching lecturers and other education personnel in order to improve the 
quality of education in Indonesia, especially in improving the conventional curriculum-based 
learning process that turns into a centralized direction. The 2013 curriculum is the best 
alternative for students to change their character and behavior so they have the ability to hone 
their instincts and powers of reasoning and be active in classroom learning. 
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